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UDAT

Established as part of Organizational 
Efficiency

Support Universal Design, EAA, and AT

Provide Education, support, and system 
design

Establish systems to achieve increased 
utilization of service

Increase Provider capacity
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UDAT 2022
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UDAT 2023

Cross train UDAT Team members

Visit Regional Offices and SB-40 Locations 
across state to provider in person technical 
assistance

Increase education on Universal Design
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Environmental Adaptions 
Accessibility



Environmental 
Accessibility Adaptions

Year In Review

Team Development

Process Changes

System Development

Waiver Enhancements
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EAA Team Development

UDAT Team

Purpose

Mo Housing Collaboration
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EAA Process Changes

Technical Assistance

Consultations over $5,000.00

Consistency in waiver definition
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EAA System 
Development
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Development of Tools
https://dmh.mo.gov/media/pdf/home-modification-flow-chart

https://dmh.mo.gov/media/pdf/home-modification-landlord-consent

https://dmh.mo.gov/media/pdf/ot-pt-evaluation

https://dmh.mo.gov/media/pdf/final-walkthrough-checklist-and-
inspection

Standardized Bid

Provider Review 

Provider Meetings/Communication

Education/Webinars

Available on DMH website

https://dmh.mo.gov/media/pdf/home-modification-flow-chart
https://dmh.mo.gov/media/pdf/home-modification-landlord-consent
https://dmh.mo.gov/media/pdf/ot-pt-evaluation
https://dmh.mo.gov/media/pdf/final-walkthrough-checklist-and-inspection


EAA Waiver 
Enhancements

Vehicle

the service can be used toward the purchase of 
the existing adaptations in a pre-owned 
vehicle. 

ISP Year vs. Fiscal Year

Effective 10/1/22

Limit

Job Completion
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EAA 2023 Goals

Consistency in use of service

Continued education 

Provider Roles

Retention/Recruitment

Continued process and systems 
enhancements
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Assistive Technology

2022 Review and 2023 Look Ahead



Assistive Technology

Establishment of Navigators and 
Technology Explorers Coaching

Education and increased awareness of 
HAC

Education and increased utilization of 
Assistive Technology

Technology Summit

6/25/2013 13



Assistive Technology 
Provider Growth

2012 Providers

Remote Support—3

PERs/MERs—2 

Medication Administration 
(only available with RS 
providers)

Distributor of technology—1 

Dedicated Application 
Support—0 

2022 Providers

Remote Support—7

PERs/MERs—6 

Medication Administration 
in addition to RS providers-
3

Distributor of technology—1 

Dedicated Application 
Support—1 
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Assistive Technology 
Utilization Growth
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Assistive Technology 
Education

2022

UDAT Lunch and Learns

1:1 Consultations

Small and Large Group 
Trainings

Conference tabling and 
breakout sessions

Technology Summit

Resources designed and 
posted to DMH DD websites

Technology Explorers 
Coaching

Navigators

2023

UDAT Lunch and Learns

1:1 Consultations

Group Trainings

Conferences

Technology Explorers 
Coaching

Technology Fests—In 
person across the state

New projects to increase 
technology solutions

AT Fundamental Training 
Opportunities 
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Assistive Technology 

Education Efforts



Health Assessment and 
Coordination
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Assistive Technology
2023 Goals

Establish Technology Ambassadors

Increase Capacity

Providers and Technology available

Utilization

Increased collaboration with all state 
departments

Meet new NASDDS Technology 1st Standards

Establish Technology as the Standard of 
Practice
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